
 

 
МЕТОДОЛОГИЯ НАУЧНЫХ ИССЛЕДОВАНИЙ  

В ОБЛАСТИ ТЕОРИИ И МЕТОДИКИ ПРОФЕССИОНАЛЬНОГО ОБРАЗОВАНИЯ 

 

14 

УДК 378 
 

COLLECTIVE FORMATION:  
VALUES AND DEVELOPMENT PERSPECTIVES 
 

Prihodchenko Katherine, 

Doctor of Pedagogic Sciences, Professor  

Kaverina Olga, 

Doctor of Pedagogic Sciences, Professor  

Donetsk National Technical University, Donetsk 

e-mail: kaf_engl-2017@mail.ru 
 

Приходченко Екатерина Ильинична, 

доктор педагогических наук, профессор, 

Каверина Ольга Геннадиевна, 

доктор педагогических  наук, профессор, 

ГОУ ВПО «Донецкий национальный технический университет», 

г. Донецк 

 

 
The article deals with the issue of collective formation. The perspectives and values of a collec-

tive formation are determined. The article highlights the questions connected with the functioning of 
collectives on the principles introduced by A.S. Makarenko. The process of a collective formation 
has been investigated from the viewpoint of its upbringing force. It is stated that A.S. Makarenko is 
claimed to be the author of the leading idea of organization and upbringing of a collective. The ide-
as of this author are up to date nowadays. 
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Problem statement. Nowadays produc-

tivity of any professional performance (ad-

ministrative, productive and teaching) consid-

erably depends upon the strength of a collec-

tive, so every leader is eager to organize a 

collective of like-minded persons. 

The questions connected with the func-

tioning of groups, collectives, anti-collectives 

are of great interest for native and foreign 

researchers (A.S. Makarenko, S. T. Shatsky, 

N. A. Bogachkina, B. L. Ktrichevsky, 

A. K. Dusavitsky, B. S. Nemov and others). 

Models of collective formation, the questions 

of a group development into a collective and 

issues of leadership have been described by a 

range of authors (A. V. Petrovsky, 

L. I. Umansky, A. G. Kirpichnik, A. N. Luto-

shkin and others). K. D. Ushinsky paid a lead-

ing role a collective in the process of upbring-

ing and education. P. Bolonsky and 

A. Lunacharsky were interested in the collec-

tive from the point of view of its upbringing 

force. I. Beh investigated a collective for-

mation as the process of creating a unique 

situation for personal upbringing. American 

researches T. Deel, A. Kennedy created a 

conception of corporate culture. But 

M. Kuber pointed out the irrational character 

of a corporate culture definition. 

The aim of the paper is to define the 

values of development perspectives of a col-

lective formation process. 

The readiness for taking responsibility is 

claimed to be one of the leading features of a 
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successful person. The conception of individ-

ual responsibility includes: positive world 

view, motivation for aim achieving, the active 

desire for problem solving, and perceptional 

attitude for a partner in group. 

According to S. Shatsky and N. Bogach-

kina, a group is a unity of one or more per-

sons, connected with the definite system of 

mutual relations, common values and rules. 

The inseparable components of each group 

are common rules, joined activity. 

In accordance with the quantity of per-

sons the scientists single out micro groups, 

small and big groups. It is necessary to point 

out that every person needs emotional con-

tact, so there are micro groups, consisting of 

two or three persons, connected with mutual 

informal relations. The main characteristic 

features of these groups are the feeling of 

friendship, sympathy, mutual understanding 

or common affairs. 

Social and big social groups have influ-

ence upon a concrete person, with the help of 

small groups. 

The ground for group classification ap-

pears to be the direction of organization activ-

ity which regulates interaction of group 

members and in accordance with this princi-

ple there exist some contact groups [2, P.23]: 

– fictitious – volunteer groups of people 

temporarily connected with common interest; 

– associations – groups of people where mu-

tual relations are defined with privately signif-

icant aims; 

– cooperation – group of people where 

mutual personal relations are of business 

character and they are eager to achieve great 

results while fulfilling common task in any 

kind of activity 

This is the particular form of labour or-

ganization where a lot of people jointly take 

part in common or different (but united) work 

processes.  

– cooperation – a group of people united 

only with intergroup goals, having a corpora-

tive spirit and similarity of professional inter-

ests. Each group is characterized with corpo-

rative culture in accordance with three levels: 

1 level – surface (symbolic) – following 

ethic rules in group; 

2 level – over surface, uniting values and 

rules of behavior, fixed in documents; 

3 level – basic (deep) – combines person-

al demands of each person with successful 

experience of common actions of a collective. 

Psychology deals with the studying of 

questions connected with social group devel-

oped. In each group relations develop into 

two directions: collectivization and individu-

alization. 

A. S. Makarenko is claimed to be the au-

thor of the leading idea of organization and 

upbringing of a collective. 

The theory of upbringing collective was 

aimed at integration of upbringing and educa-

tion, taking into account labour activity. Ana-

lyzing Makarenko`s work, the form of peda-

gogical process under investigation implies 

the formation of definite mutual relations 

within the collective of students. These rela-

tions are practically the same as ones in hu-

man collective. The scientist considered that a 

collective is a form, instrument and method of 

upbringing simultaneously [5, P.215]. 

The collective development depends up-

on the performance dynamics and relations, 

action correspondence, demand unity for each 

member of a collective (Latin collectivis – 

gathering). 

In modern literature the notion ‘collec-

tive’ is used in two meanings: 

a) any organized group of people with 

common tasks for achieving a common goal 

(for example, a collective of an enterprise); 

b) highly organized group of people. 

So, a collective is a solid group of people 

united on the basis of a joint activity, obeyed 

the demands and aims of this society. In ‘Dic-

tionary of Russian Language’ (after A. Evge-

nyev) the following definition of a collective 

is given: a collective is a group of people 

united with common activity, common inter-

ests. The foreign scientists F. Harris and 

B. Morgan suggested ten characteristic fea-

tures which are essential for learning-

upbringing collective, united with the next 

features [4, P.57]: 

- understanding yourself and your place 

in a collective; 
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- the level of communication system 

and a language of communication; 

- the appearance of a person; 

- customs and traditions of different na-

tionalities; 

- the feeling of time, relation to it and 

its usage; 

- mutual relations between the mem-

bers of a team; 

- values and rules of behavior; 

- the world view of each member of a 

collective; 

- development, self-relation, self-

perfection of a person; 

- professional and corporative ethics 

and motivation. 

It is necessary to point out that every 

group doesn’t appear to be a collective. 

A.Dontsov singles out three types of a collec-

tive development: preparation, organization 

and the state of stable normal life activity. 

Let`s define each stage of development. The 

first stage is characterized with the unity of 

people for fulfilling a definite task. Each 

members of a collective must reveal himself, 

have some orientation, but complete uncover-

ing takes some period of tome. People are not 

in a hurry to reveal their feelings and weak 

points. They put their own rationalism mutual 

familiarizing at the first place, relying upon 

logics [3, P.25]. 

At the second stage the members of a col-

lective try to know each other better and as a 

result they become closer. They are eager to 

overcome the preconceived opinion concern-

ing separate members of a collective. At this 

stage they criticize the applied methods of 

work and established rules. It is characterized 

with the collision of opinions. The relations 

can have a conflict feature. But the wise ap-

proach is the competent solution of interper-

sonal problems and skilled correction of ac-

tion and if a group successfully overcomes 

the second stage, there are favorable condi-

tions for establishing of a healthy collective. 

At this stage the mutual trust of members 

sharply increases and relations become more 

and more open and strong, it is easier to 

achieve agreement relatively to the goal-

setting. 

The final stage is characterized with par-

ticular and trusting relations among the mem-

bers of a collective. 

The characteristic features reflecting the 

atmosphere within a collective, moral-

psychological climate, relations among the 

members and defining the level of a group 

development are mutual compatibility, mutu-

al solidarity, mutual workability, self-

organization, a good working atmosphere. 

In organized collectives we can observe 

mutual help and responsibility, benevolence, 

unselfishness, constructive critics, self critics 

and healthy competition. It is very difficult to 

organize a collective without these distin-

guishing features [1, P.12]. 

The groups are also regarded as to their 

relations for a society: positive - pro-social 

and negative-antisocial. Any collective is a 

positively organized group of people, because 

it is directed for bringing profit. A social 

group is caused with two components-

integration I and differentiation. The group is 

aimed at preventing conflicts and situations 

threatening the existence of a group as a 

whole unit. Differentiation is directed upon 

the specialization of mutual links of the group 

members based on the difference of their 

roles. Functioning and development of a 

group bears the contractive character. 

According to the viewpoint of a specialist 

in the field of social psychology and psychol-

ogy of a person B. Nemov the following fea-

tures witness the collective relation in a 

group: 

1) ethics/mutual relations are set on the 

basis of common human moral rules and val-

ues; 

2) the feeling of responsibility/each 

member of a collective demonstrates the read-

iness for bearing a private responsibility for 

his/her own performance, for anybody’s per-

formance without any belonging to a collec-

tive, revealing discipline, exacting relation to 

himself/herself,  to his/her words and action, 

with the capacity of adequate evaluation of 

achievements; 

3) capacity of communication (it is re-

vealed in the skills of building up friendly 

relations that only with the members of a col-
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lective but also with the members of other 

groups and collectives, lending a hand in case 

of emergency; 

4) collectivism / care about each mem-

ber of a collective, counteraction to the cases 

of anti-productive character; 

5) confidence/relations among collective 

members must be trustful; 

6) capacity of being an organized per-

son/ interchangeability, distribution of duties 

without any conflict, quick distribution of 

draws tacks; 

7) importance accessibility (clear under-

standing of goal and final and intermediate 

tasks of joint performance; 

8) effectiveness\quick and quality solu-

tion of tasks facing the collective. 

The group management, its self man-

agement, influence upon psychology and 

behavior of separate members of a collective 

is usually fulfilled with the help of officially 

appointed persons-leaders and unofficial per-

sons, gaining authority among members of a 

collective and having a high status. These 

persons are considered to be unofficial lead-

ers. 

As the practice status, formed and in-

formed leaders are not one and the same per-

son. 

The researches single out the following 

types of leaders: 

- a leader – organization; 

- a leader – motivatior; 

- a leader – intellectual; 

- a leader – a creator of emotional 

mood. 

Authority of a group leader is usually as 

strong as the authority of an official leader. 

Leader is necessary for a group because he is 

able to raise, motivate and head the group 

members. A leader is essential for a group, as 

there are two spheres of relations in each 

group. Each system complements to other 

group. The systems of relations in each group 

can be defined as business and private. If one 

of the group relations doesn’t function proper-

ly, if relations of one group are in deep con-

flict with the ones of another group, this kind 

of group can’t work successfully and won’t 

be effective.  

These circumstances demand availability 

of informal leader along with an official lead-

er. An ideal variant is to have one and the 

same person as a leader simultaneously. This 

fact influences rate and level of solidarity of a 

group, psychological climate, and mutual 

relations. 

A lot of researches tried to single out the 

personal qualities of a leader. According to 

I. Andreeva, the establishment of relations 

between a person and a collective depends 

upon external circumstances, sometimes upon 

a case. Very often these relations are connect-

ed with the capability of a person, having 

admission for definite resources and pos-

sessing corresponding qualities to attract af-

fection when a group needs a leader [1, P.35]. 

A leader and a head of a group have the 

following differences: 

1) a leader is interested in the regulation 

of interpersonal relations, but a head of  a 

group cares of the fulfillment of set goals; 

2) the sphere of a leader’s activity is lim-

ited with the size of a small group, but a head 

of a group contracts not only with the group 

but also with governing organizations; 

3) the formation of a leader occurs acci-

dentally, according to the desire of a group, 

but a head of the group is appointed or elect-

ed; 

4) as a rule a head is appointed as at defi-

nite period of time, but a leader has unstable 

status, at any time he can be replaced; 

5) a system of sanctions of a leader is 

strict and definite; 

6) process of taking decisions more sim-

ple for a leader than for a head. 

In the process of group management, a 

leader and a head can use different means of 

psychological impact, the combination of 

which appears to be a style of leadership. 

Style is of functional character, the means of 

existing of something, differing with the 

combination of particular means. 

Conclusion. So, to sum up mentioned 

above, there are three types of leadership: 

authoritative, democratic and liberal. Authori-

tative style implies the power of a leader to-

wards the members of a group while taking 

decisions there is a principle of one leader, 
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there is a systematic control over the action of 

subordinates. 

Democratic style is connected with the 

leader who is inclined to take into account the 

opinion of other members of a group, advise 

with them, attract to group management.  

Liberal style can be observed when a 

leader isolated from duties and delegates them 

to other members of a group. 
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Аннотация. Приходченко Е.И., Каверина О.Г. ОБРАЗОВАНИЕ КОЛЛЕКТИВА: 
ЕГО ЦЕННОСТИ И ПЕРСПЕКТИВЫ РАЗВИТИЯ. В статье рассматривается про-
блема образования коллектива, также раскрыты его преимущества и дальнейшие пер-
спективы развития данного вопроса. В статье освящаются вопросы, связанные с функция-
ми коллективов,  которые основаны на принципах описанных А.С. Макаренко. Процесс об-
разования коллектива исследован с точки зрения его воспитательной силы. Установлено, 
что А.С. Макаренко считается автором ведущей идеи организации и воспитания коллек-
тива. Идеи этого исследователя актуальны на сегодняшний день. 
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